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ver

the

past

construction

few

decades,

contractors

upstate

have

New York’s

endured

various

economic conditions while also adapting to numerous
statutes and regulations imposed by our elected officials in
Albany. Despite such challenges, construction contractors today
continue to perform at a high level, safely building our
communities and rebuilding our region’s infrastructure with skilled
craftsmen

and

craftswomen

from

varying

ethnic

and

socioeconomic backgrounds.
The decisions made in Albany by New York State legislators and
Governor Cuomo directly impact the construction industry and
taxpayers in general. While the construction industry has fought
over the past 26 years for reforming Labor Law 240, from an
absolute liability standard to a comparative negligence standard,
our elected officials have refused to entertain such common sense reforms and continue with the status quo,
costing taxpayers (public project owners) millions of dollars in higher general liability insurance premiums. This is
just one of many examples of how state legislation directly impacts construction contractors and ultimately project
owners – which in many cases is a public entity.
In this edition of Construction Contractor there is a summary analysis of Governor Cuomo’s Budget Bill
S.7508/A.9508, Amendment Q. I encourage our readers take a few minutes to read the article and understand the
impact of such legislation if approved by our elected officials. Whether you support or oppose the proposed
legislation, I strongly suggest contractors and project owners contact your elected officials and provide your
opinions.
The Syracuse Builders Exchange will continue to disseminate important industry information in a timely manner.
On behalf of our staff and Board of Directors, thank you for providing the Builders Exchange the opportunity to
work directly, and in some cases indirectly, with our readers. The trust and confidence the industry has placed in
New York’s largest construction industry Association is not taken for granted.
Kindest regards,

Earl R. Hall
Executive Director
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Capital One Headquarters,
McLean, VA.
15,000 SF. Mats used: XF301 + ¾” XT
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ob Parker can attest to the old adage that
perseverance really does pay off.
As the founder of Skaneateles Falls-based
J&B Installations, which specializes in commercial
roofing, Parker established another company 25 years
later. The subsidiary, Chatfield Farms, was launched in
2006, about a year after J&B Installations worked on a
green roofing project at SUNY Cortland. That operation
involved using XeroFlor, a pre-vegetative roofing system
that at the time was grown in Canada and nowhere else
in North America. The product piqued Parker’s interest,
and he consequently offered to be a grower at his farm in
Elbridge if an opportunity became available.
“I kind of kept bugging him and bugging him,” said
Parker, referring to the XeroFlor representative based in
North Carolina. “And finally I met with him about a year
later and became a grower for XerFlor because they had
a lot of projects coming up in the states.”
Originally developed about 45 years ago in Germany,
XeroFlor has since gained substantial recognition
throughout Europe, North America and Asia. And in the
10-plus years that Chatfield Farms has become a grower,
its participated in numerous high profile projects, the
Jacob Javits Convention Center among them.
“The Javits Center is our biggest roof grown out of the
Elbridge field,” said Parker, who has good reason to feel
a particular pride for this accomplishment. “We had
almost a half million square feet of green roofing on the
ground.” The Jacob Javits Convention Center roof size is
294,000 square feet, the largest green roof in New York
City and the second largest in the nation. Only Ford’s
Dearborn Truck Plant in Michigan beats it with a XeroFlor
green roof installation of 10.4 acres, the equivalent of
eight football fields. That was installed in 2003.

“The green roof allows the water to stay on the roof
[surface] up to an inch per rainfall event. Excess runs to
the drains so most of the time you’re trapping the
rainwater,” Parker said. “The water left on the roof is used
for the sedum plants, with the remainder evaporating
back into the air.” At the Javits Center, the roof, which
was completed in 2014, prevents almost 7 million gallons
of stormwater runoff annually.
Green roofing enhances building performance and
conserves energy. According to a May 2013 archive
published by Drexel.edu, Dr. Franco Montalto, a
professor at Drexel’s College of Engineering and the lead
researcher of a Javits Center study, was quoted as
describing the intimate link between water and energy
through the process of evapotranspiration. “Incident solar
radiation changes liquid water, originally deposited on the
roof by precipitation, into water vapor which then leaves
the roof surface,” he said. “The energy consumed by this
process keeps the roof and building cooler than it
otherwise would be, since without the green roof this
energy would simply heat up the roof surface. At the
same time, if the air in the vicinity of the air conditioner
intake pipes is cooler, these units have to work less to
cool the —already cooler—building.”
A black surface retains heat much longer than a green
roof, Parker said, illustrating that a black roof in the
middle of summer could reach a temperature as high as
150 to 170 degrees. In contrast, if you were to stand atop
a green roof, the temperature would be similar to that of
going to a park and laying on the grass.
Since the green roof at the Jacob Javits Center was
installed, the temperature on the roof has decreased by 6

Benefits of Green Roofing
The benefits of green roofing are immense. For
instance, green roofing significantly reduces stormwater
runoff and improves water quality. Traditionally the
roofing system is smooth, which causes water to run to
the drain as fast as it hits the flat surface. Green roofing
slows down the rate of water heading to the drains and
subsequently wastewater treatment plants, and
consequently reduces the need to build more plants.

www.syrabex.com

Duke Medical Center
Durham, NY.
Project Size: 5,972 SF, Mats used: XF301 + 1 ½” XT
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Environmental Topics dropdown menu, click on A-Z
Index, and under Green Living and Programs is a link for
Infrastructure, Greener. Land on that page, click on
Funding, and there will be related topics on the left to
browse as well as information on federal funding and
funding resources.

Benefits of Xero Flor

Javits Convention Center
New York City, NY

degrees Fahrenheit and the yearly energy consumption
has decreased by just over a quarter, which in 2016
translated to a savings of $3 million.
Another benefit is an increase in urban biodiversity by
providing a habitat for wildlife. According to its
comprehensive 2017 Sustainability Report, the Javits
Center roof has become a habitat for more than 20 bird
species, including gulls, European starlings, barn
swallows, rock pigeons, American kestrels and osprey.
Five different species of bats now utilize the roof, as well
as honey bees (300,000 have utilized roof hives) and
arthropods.
Other advantages, just as significant, include a
reduction of noise in the building and improvements to air
pollution and air quality, “because it’s chewing up the
carbon dioxide in the air,” Parker said. The longevity of
the roofing system is also increased two- to three-fold
because the sun’s UV rays are not hitting the surface of
the roof, which prolongs the life of the system
underneath.

XeroFlor, which has been installed in 38 states so far, is
a lightweight, low maintenance and easy-to-install
pre-vegetated mat system. Like Chatfield Farms, there
are local growers across the country to supply the
different regional climates for healthy, sustainable green
roofing. Because the system is grown in the field, the
plants are already mature and ready for installation. The
cost, both monetary and time, associated with the types
of systems that begin from scratch—through a plug or
planting seeds or cuttings on a roof—are eliminated.
“When they roll out, [the mats are] just like sod on your
lawn, ready to go. Servicing is simple: fertilize it in the
spring, once a year, and do routine maintenance to take
out any type of small weeds until it establishes
completely,” Parker said. “The cost difference is about
half the cost of a tray system.”
The XeroFlor mats are also non-biodegradable, which
is special to the market, Parker said, because they can
be picked up and reused 10, 20, even 30 years down the
road. This feature makes them more sustainable than
other systems that would need to be dug up in order to
repair/ replace the roof, or install a roof top unit.

Additionally, those contemplating a green roofing
system will find there are funding and grants available in
many cities. One of the more recent cities to implement
green mandates and tax incentives is Denver. “Denver
just created a new green zone, where if you’re inside the
city you have to try and use green initiatives,” Parker
said. “They’re giving a lot of tax incentives in Denver.
We’re hoping that spreads across the country.”
One way to discover federal funding programs that are
available is to visit the EPA website, epa.gov. Under the
6 CONSTRUCTION CONTRACTOR • Spring 2018

Zeckendorf Towers
New York, NY.
Project Size: 14,000 SF. Mats used: XF300 + 2FL

www.syrabex.com

Project Highlights
Chatfield Farms initial involvement with XeroFlor as a
grower in Onondaga County, town of Elbridge, evolved
into becoming a licensed seller and supplier for the entire
northeast, mid atlantic and central regions of the U.S.
Aside from the Jacob Javits Convention Center, other
sizeable and nationally recognized projects that Chatfield
Farms has provided XeroFlor mats on include the Duke
Medical Center located in Durham, N.C. (roof size just
under 6,000 square feet), Columbia University in NYC
(roof size 13,080 square feet), CBS in NYS (roof size
8,900 square feet), NYC’s School for Visual Arts
Dormitory (roof size 3,080 square feet), Zeckendorf
Towers in NYC (roof size 14,000 square feet), the Empire
State Building (roof size 6,900 square feet) and Capital
One Headquarters located, in McLean, Va., which has a
roof size of 15,000 square feet.

Moving Forward:
Products and Presence
“There’s been a lot of new products introduced into the
industry,” Parker said. “You can build a green roof a
hundred different ways and 95 of them will fail.” Parker
projects that over the next few years, the industry will
experience a “shakeout” of the multiple systems now
being presented, but said he believes XeroFlor will hold
its ground due to its nearly five decades of history and
resilience. “They’ve been through the ups and downs of
what’s good and what’s bad. There are certain
manufacturers out there that try and make their systems
as complicated to install as possible, making it a more
difficult and expensive route to go.”

buildings can also be converted through lightweight
systems. XeroFlor offers such systems with weights
ranging from 8 to 25 pounds per square foot, Parker said.
“We need very little soil. The Jacob Javits Center has a
total of one inch of soil underneath the mat. The Ford
Motor Company has no soil underneath, it’s just the mat,”
he said. “The mats come with their own soil in them.”
Parker’s background in roofing extends more than 35
years, having established J&B Installations in 1981. His
take on the green movement is one gained from
first-hand knowledge combined with substantiated
results. His response to the benefits of going green also
touches on the basic facts that already evident to the
general population.
“It’s friendly to the environment. You’re taking the heat
island effect out. You’re creating an environment for birds
and [other wildlife]. You’re talking major municipalities
like Philadelphia, NYC, Boston, Washington D.C.
—they’re all pavement and concrete,” Parker said.
“You’re bringing some green back into the environment.
Every city could use more green.”
For more information on Chatfield Farms, call
315-466-2162 or visit gogreenwithchatfield.com.

The increase in demand for green roofing, Parker said.
can be attributed to better understanding of the concept,
applications and benefits, as well as the tax incentives
and grants that some cities are awarding to companies
seeking eco-friendly building solutions.
As new ideas develop and blueprints hit the desks of
decision-makers, green roofing could potentially become
the dominant system in the industry. Roofs on older

www.syrabex.com
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he Tax Cuts and Jobs Act was passed by
the House and Senate and signed by the
President at blazing speed. Now that the dust
has settled, many taxpayers find themselves
wondering, “How does this impact me?”. In
particular, the construction industry has many things to
ponder as they sit down to discuss tax reform with their
tax practitioners. Outlined below are several items that
all contractors should consider for 2018 and beyond.

The Good
• Corporate tax rates have been permanently reduced to
a 21% flat tax, a reduction of 14% from the maximum
35% tax rate of the previous graduated corporate rate
structure.
• Corporate alternative minimum tax (AMT) is repealed
and any AMT credit previously generated will be
available to offset your regular tax liability after 2017. In
addition, a portion of the AMT credit may be refundable.
• Pass-through businesses will now be able to claim a
§199A deduction of 20% of qualified business income.
• The average annual gross receipt thresholds for many
accounting methods has increased to $25,000,000.
Therefore, many contractors will again be eligible to
utilize the cash method of accounting or the completed
contracts method for long-term contracts.
• Accounting for inventories has been simplified for
taxpayers with less than $25,000,000 in average annual
gross receipts. Taxpayers under this threshold may now
conform to inventory treatment for financial accounting
purposes.
• §179 expensing has been increased to a maximum of
$1,000,000 on qualifying property placed in service in
taxable years beginning after December 31, 2017. The
phase-out threshold for this expensing election has been
increased to $2,500,000 of qualifying property placed in
service during the taxable year and is phased out $1 for
$1 once qualified property placed in service during the
taxable year exceeds the $2,500,000 threshold.

www.syrabex.com

• 100% bonus depreciation is back! All qualified assets
placed in service after September 27, 2017 and before
January 1, 2023 are eligible for the 100% expensing
election. Note: The definition of qualified assets has
been expanded to include used property.
• The listed property “luxury automobile” depreciation
limits have been increased to $10,000 in the 1st year,
$16,000 in the 2nd year, $9,600 for the 3rd year and
$5,760 for the fourth and later years in the recovery period.
• The depreciable period for qualified improvement
property has been reduced to 15 years and the separate
definitions for “qualified leasehold improvement”,
“Qualified restaurant improvement” and “qualified retail
improvement” have been eliminated.
• Individual tax rates have been reduced and lower
brackets have been expanded. The standard deduction
has increased to $12,000 for a single taxpayer and
$24,000 for a married taxpayer filing jointly.
• The child tax credit has been expanded to $2,000 per
child (and $500 for other dependents), of which $1,400
will be refundable.
The phase-out threshold has
significantly increased to $400,000 for married taxpayer
filing a joint tax return and $200,000 for all other
taxpayers.
• Charitable contribution deductions have been
expanded to 60% of adjusted gross income for individual
taxpayers.
• For estates of decedents dying after December 31,
2017, the estate tax exemption has increased to
$10,000,000. Adjusted for inflation after 2011, this
limitation is expected to be $11,200,000 per decedent
($22,400,000 per married couple) for 2018.

The Bad
• For taxpayers with average annual gross receipts
exceeding $25,000,000, interest expense deductions will
be limited to 30% of a corporation’s adjusted taxable
income. Excess interest expense may be carried forward
for up to five years to offset future business income.
• Like-Kind Exchanges are no longer permitted on
personal property and may only be used for the
exchange of real property.
Spring 2018 • CONSTRUCTION CONTRACTOR 9

• Entertainment expenses will no longer be deductible
regardless if the expenses were business related or not.
• Deductions for employee transportation fringe benefits
(parking and mass transit) are no longer allowed. The
exclusion from income for such benefits by an employee
is retained.
• Many itemized deductions for individual taxpayers
have been eliminated including unreimbursed employee
expenses, job search costs, tax preparation fees and
many other miscellaneous expenses.
• The itemized deduction available for state and local
taxes (income, personal and property) have been capped
to a maximum deduction of $10,000. Prepayments of a
future state tax obligation will no longer be deductible
until the year of the tax liability.

With such significant change to the existing tax laws,
it is important to consult with your tax advisor to
determine the impact of each of these changes.
Additionally, it is worth re-visiting your choice of entity
structure as some taxpayers may find a greater benefit
by making a change between a corporation and a
pass-through entity (C corporation or S corporation).
Ryan L. Furman, CPA is a tax manager with Dannible
& McKee, LLP, a Syracuse, New York based public
accounting firm with more than 90 professionals. The
firm has been providing services to the construction
industry since its inception in 1978. You may contact
them at (315) 472-9127 or visit the firm online at
www.dmcpas.com.

•
Mortgage interest paid on a newly
purchased home is only deductible on the
first
$750,000
of
the
acquisition
indebtedness.
• Moving expenses are no longer deductible
and
employer
moving
expense
reimbursements will no longer be excluded
from taxable income.
• The individual AMT has been retained,
although it is not expected to impact many
taxpayers as a result of the increased
exemptions available and the impact of many
of the other tax changes. Note: The
percentage-of-completion method is still
required for AMT purposes and will result in
an addback to taxable income for any
contractor utilizing the completed contract
method of accounting.

The Ugly
• Payments for college athletic seating rights
are no longer considered to be charitable
contributions.
Previously 80% of the
payment could be deducted as a charitable
deduction.
• The individual mandate of the Affordable
Care Act (ACA) has been repealed. This will
result in changes to the current marketplace
offerings and a likely increase in premiums.
• “Excess business losses” will no longer be
deductible by a noncorporate taxpayer. The
excess losses will carryforward to offset
future business income.
• Self-Created property will no longer be
treated as a capital asset. Accordingly, the
sale of self-created patents, trademarks,
goodwill and other intangibles will result in
ordinary gain instead of a capital gain.
10 CONSTRUCTION CONTRACTOR • Spring 2018
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mployers need to determine whether or not
their safety incentive programs, as well as
their post-accident drug and alcohol testing
programs and disciplinary program, comply with OSHA’s
updated requirements.

The key to an effective safety incentive program is to
reward safe behavior rather than the lack of an injury. A
positive way of accomplishing this is by setting up a
program that will provide a cash prize for each work
group that goes an entire month with all members of the

OSHA published a final rule that updated requirements
for reporting work-related injuries and illnesses, which
also included a new provision that specifically addressed
retaliation for reporting incidents.

work group complying with specific safety rules, such as

The anti-retaliation section, which is one of the most
important for employers to understand, describes what
OSHA will consider as a violation—especially in
determining if there is a potential for retaliation against
employees who report incidents (for example,
withholding a benefit—such as a cash prize drawing or
other substantial award—simply because of a reported
injury or illness). The rule doesn’t prohibit incentive
programs. However, employers cannot create incentive
programs that deter or discourage any employee from
reporting an injury or illness.

year-long grand prize.

Effective Safety Incentive Programs
Incentive programs should encourage safe work
practices and promote worker participation in
safety-related activities. Not only will these types of
incentive programs comply with OSHA, but they will also
be more effective in encouraging safe behavior, thereby
reducing the number of injuries. Some examples of
behaviors that can be rewarded with effective incentive
programs include:
• Participation in safety program activities and
evaluations;
• Completion of safety and health training;
• Reporting and responding to hazards and close
calls/near misses;
• Safety walkthroughs and identification of potential
safety hazards;
• Compliance with planned preventive maintenance
schedules;
• Following workplace safety rules.

www.syrabex.com

wearing required fall protection. Supervisors of each
work group should be rewarded as well. Rewards should
be at least every 6 weeks, and can build up to a

If an employer does set up such an incentive program,
what happens if an employee sustains a lost-time injury
by falling off a platform while not wearing the required fall
protection and he reports the injury to the employer? The
employer can then cancel the cash prize drawing for that
specific work group that month because the employee
failed to wear the required fall protection NOT because
he was injured. However, there must be an active
incentive program in place and the employer must be
actively monitoring for compliance. Employees cannot
receive the reward when they do not use the fall
protection, regardless of whether or not an injury
occurred.

Post-Incident
Drug Testing

The OSHA rule does not prohibit drug testing of
employees. It only prohibits employers from using drug
testing, or the threat of drug testing, to retaliate against
an employee for reporting an injury or illness.
For example, if an employee reports a repetitive strain
injury and the employer requires post-incident drug
testing, then that testing would be prohibited because it
is unlikely that a repetitive strain injury would be related
to drug use by the employee. In a different situation, it
Spring 2018 • CONSTRUCTION CONTRACTOR 11

would be reasonable for an employer to require
post-incident drug testing for a worker who reported an
injury while operating a forklift if the employee's conduct
contributed to the injury. Prior to any drug/alcohol testing
a company policy must be in place and administered
uniformly.

Disciplinary Program
Employers cannot use disciplinary action, or the threat
of disciplinary action, to retaliate against an employee for
reporting an injury or illness.
The most common time this type of retaliation is seen
is when an employer disciplines an employee who
reported an injury or illness for violating a vague rule
such as “work carefully” or “paying attention.” In this
example, the reported injury or illness is often the only
basis for disciplining the employee. A rule of thumb to
follow is if the employee had not reported the injury or
illness, would the employer have still disciplined the
employee? If not, then the employer cannot discipline
them if they report an injury.
Effective and legitimate workplace safety programs

Your Partner For
All Safety Needs

violation resulted in the worker reporting an injury or
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illness. On the other hand, employees who follow the

Tolerance Zone Marking Kits

should treat all workers who violate safety rules in an
equivalent manner, regardless of whether or not the

rules should be rewarded fairly and equally as well.
Susan Geier Fahmy, CSP, is Vice President, Director
of Safety & Health Services at Lovell Safety
Management Co., LLC. For more information on this
topic and other related safety precautions you may
contact Lovell Safety Management at 1-800-5-LOVELL
or visit online at www.LovellSafety.com.
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Summary Analysis of Part Q Amendment of 2018 Budget Bill S.7508/A.9508
MWBE and Workforce Participation Revisions to Executive Law
Earl R. Hall, Executive Director, Syracuse Builders Exchange
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Workforce Diversity Program Mirroring the MWBE
Program Added; Debarments Threatened. A new
workforce diversity program is added to the Executive
Law, mirroring the MWBE contract goals in its
definitions. Workforce participation goals (“WPG”) will
be established for state contracts based on the “most
recent” diversity study and the last US census. The WPG
will be based on total hours worked within each trade,
profession and occupation, with separate levels for each
males and females within each minority group and for
Caucasian women. Separate WPG will be established
for each county and for such municipalities, as the ESD
Director deems necessary.
ESD has stated, “Available minority group members
and women are “68.48% of the workforce.” It is this
figure that will drive the WPG.
If a contractor cannot meet the goals and cannot certify
its good faith efforts to do so, then a waiver will be
necessary. In order to attain a waiver, a contractor must
prove with “numerical evidence” why the goal cannot be
met for the trades, etc. in the contract. Documentation of
contractor and subcontractor good faith efforts to meet
the goals by promoting inclusion must also be provided.
If the waiver is denied, then the contractor is
“noncompliant.” The ESD director may discretionarily
determine how long the “noncompliance” determination
will endure. If a contractor or subcontractor is deemed
“noncompliant” it’s ineligible to participate on any state contract.

CONTRACTORS
Consider doing your own concrete work
Let’s customize an arrangement that works
for your next project
I offer as needed consultation;
economically providing all tools and
formwork with expert supervision, training,
and form carpentry skills
Since 1974, I have been a concrete
formwork professional and SBE Award
winning concrete structures subcontractor

Dave Meixell
(315) 382-7600
david@meixell.com
building foundations  elevated decks  stairs
treatment plant structures architectural structures
retaining walls  radius walls  pre-built forms

www.syrabex.com

Effectively, a contractor or subcontractor can be
debarred (notably, the amendment does not use this
term) for a discretionary period of time based on its
inability to prove numerically that the WPGs cannot be
fulfilled or to provide adequate good faith evidence of
efforts to capture participation.

The Amendment’s Approach Places the
Entire MWBE Program at Risk
New York has had a program creating preferences for
MWBEs for decades. The purpose of a disparity study is
to investigate whether there was discrimination in state
procurements and, if such discrimination is found, to
recommend
remedies
specifically
targeted
to
remediating the identified discrimination. The present
NYS MWBE program is legally founded upon the 2010
Disparity Study.
The 2016 Disparity Study was telling, evident when it’s
RFP (stating its purpose as “increase[ing] participation of
M/WBEs on the State’s contracts…” was issued. In
addition, the 2016 Study did not identify any NYS
procurement discrimination during the five-year period
examined and its race- and gender-based policies are
not narrowly tailored.
Consistent with its RFP, the Study assumed
discrimination and did not attempt to evaluate whether:
• Discrimination connected with any
contract/subcontractor award had occurred;

specific

• The actions of any agency, state employee or
contractor were discriminatory; or
• Lenders, sureties or insurers engaged in
discrimination.
The 2016 Study did not take into consideration relevant
and available state documents, provide opportunity for
meaningful public input (a Survey Monkey survey with a 6%
response rate were used), or to properly and fully assess the
characteristics of similarly qualified, willing and able firms.
Following its analysis, the 2016 Study concluded that
MWBEs comprise the majority (53.05% of available
prime construction contractors, and 53.48% of available
construction subcontractors) are “willing and able” to
perform public work in New York State.
Some have argued as the product of a flawed
methodology, the 2016 Study is inadequate to support
continuation of the present program or the implementation
of its recommendations. The 2016 Study, whose findings
and recommendations are likely to be legally challenged,
is the foundation of the MWBE Program and its defects
place the entire MWBE Program at risk.
Earl R. Hall is the Executive Director of the Syracuse
Builders Exchange
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hen David Abdo talks about his livelihood,
what stands out most are three inherent
attributes: competence in work, respect
toward others and humility within. His father,
Frederick, with whom he worked side-by-side for years,
deeply inspired Abdo throughout his life and career by
following two insightful tenets: “Never quit on life or
people;” and “Like a great hand in poker there is always a
risk. Focus more on the benefits than the possible loss.”
“His picture sits behind my desk, as my mom’s does,
too,” said Abdo, whose parents are both deceased.
Frederick owned an East Syracuse-based commercial
flooring business, Abdo Tile Company, and was a
member of the Syracuse Builders Exchange for more
than 30 years. “My dad was my business partner for the
first 20 years of my career, he was my neighbor as well as
my co-parent for many of those years,” Abdo said. “I
learned invaluable lessons about our industry, business

TransCanada Turbine Facilities, East Syracuse, NY : Existing
(natural finish) concrete was cleaned. degreased, honed and
polished to 800 grit to provide a cleaner work environment for
repair and storage of large format diesel generator turbines.

and more importantly people, from many hours leaning
against the doorway between our adjacent offices.”
David Abdo
After Abdo’s wife died, his father stepped in to help him
raise his two young sons. This offered more flexibility for
Abdo to grow the East Coast “name,” which was made
possible by working many days and nights with some
very dedicated staff who also saw the potential for a solid
new direction—not a better path than the one Abdo’s dad
had paved in previous years—but rather one where both
companies would see better opportunities working
hand-in-hand.

The Story Behind East Coast Companies
East Coast Underlayments, Inc. and East Coast
Decorative Concrete, both founded by Abdo, nest under
the name of East Coast Companies, which formed in
2014 to unify the two entities as subsidiaries.

David Abdo, Owner/President, East Coast Companies
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It was in 2005 that Abdo made a tough decision to
divide his time between Abdo Tile and East Coast.
Knowing that what he had grown up with was "safe," he
sought out his father’s opinion, "What do you have to
lose? Do what you love" said Abdo's dad. So, with limited
experience in a different aspect of construction, he
launched the latter, with the goal of providing services to

www.syrabex.com
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Crocs Shoes. Destiny USA, Syracuse, NY : Existing (natural
finish) concrete was cleaned. degreased, honed, polished and
sealed with a stain guard to a 1500 grit promoting an industrial
looking concrete finish.
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A sense of goodwill is evident in the community, too.
East Coast Companies contributes time, labor and
resources to not-for-profit organizations like Habitat for
Humanity, which addresses the issues of poor living
conditions by providing well designed, well built homes
that the families have to put 100’s of their own sweat
equity hours into as part of their becoming homeowners.
In fact, it is working with Habitat on two projects (Hixson
Avenue) happening now. Driven by a conversation with
Earl Hall (executive director at SYRABEX), East Coast
was compelled to join the many contractors and hundreds
of tradesmen to bring these homes to two families in
need. “Money, time and expertise is being donated for the
greater good,” Abdo said. “We were happy to provide all
the work related to the stained and polished concrete
specifications, along with chemicals supplied by our very
generous supplier, McQuade and Bannigan.”
Since 2005, East Coast Companies has helped the
Skaneateles Historical Society, which maintains the
Museum at “The Creamery,” access and correct an
ongoing problem with hydrostatic pressure, concrete
heaving and exhibit floor failures. The museum educates
guests with exhibits and materials related to the town’s
history—all without an admission charge.
In summer 2017, the DeWitt-based independent school,
Manlius Pebble Hill, under the expert guidance of Holmes
King Kallquist & Associates, specified a “polished”
concrete floor system in its new art studio, open gallery
and gymnasium addition. As the project progressed, East
Coast was given an opportunity to help the building
budget by donating a small portion of work that many
students and parents would not ever see, but MPH very
much appreciated, Abdo said.
Hope for Bereaved, which helps grieving families,
individuals and children cope with the death of a loved
one, is another 501c3 that relies solely on fundraising
events and donations. Its building needed immediate
assistance—the structural repairs and concrete slab were
dealt with by Woodford Brothers Inc., but the slab itself
was still in need of an engineered cement topping to bring
the previously repaired slab to a finished state so another
contractor could install new carpeting. Abdo, who now sits
on the board of directors, met with Hope founder and
executive director Therese Schoeneck. They evaluated
the urgency of the situation, and because East Coast
Companies specializes in rapid response, it was able to
save Hope from suffering further schedule delays and
financial burden. The $8,000 project was donated in full,
much due to a very humble, but convincing woman that
people rarely say “no” to, Abdo said.
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Consolidation of Concrete Slurry using Gelmaxx allows for
safer grinding practices and less exposure to air borne silica
particulates

A New Chapter
Through 10-plus years of association with the Concrete
Network, an independent online resource for buyers and
sellers of concrete construction services and products,
as well as the concrete industry overall, Abdo recognizes
the northeast specifically is in need of better
representation from chemical manufacturers and their
products.
“Industry changing technology is not available as readily
in our town as it should be,” he said.
One of East Coast Companies goals is to become more
of a service-oriented business, providing architects,
engineers, specifiers and contractors in this region with
opportunities like GelMaxx USA, of which Abdo is now a
distributor in New York, Massachusetts and some
surrounding states. He describes it as a “huge industry
blessing right now.”
GelMaxx USA, owned by the Edwards family and
headquartered in California, offers a slurry management
system designed to help contractors during all parts of
the cleanup phase. Mr. Edwards, an expert in grinding

www.syrabex.com

and polishing, created a
formula that incorporates
organic materials, which
make it safe for the
environment
and
the
operators (it helps to
eliminate health issues,
like silicosis, that are
associated from working
with
silica).
GelMaxx
products
have
been
around approximately 10
years and meet EPA
compliance.
A current mandate
involving the demolition of
AquaMaxx provides for Pottable on
is that the
site Water to be produced as a concrete
process
only
be done
bi-product of the maxium solidification
of a solid in concrete slurry
through wet applications.
“The ability to use [Gelmaxx products] is helpful,” he said.
AquaMaxx and

ECO-QUICKgel Fall Under
the GelMaxx USA Umbrella.
East Coast Companies learned of GelMaxx USA about
three years ago when it was charged by one of its clients
to find a way to eliminate the over usage of water and
eliminate the environmental impact of creating and
disposing of concrete slurry from grinding, saw cutting and
drilling approximately 65,000 square feet of newly poured
concrete. The use of ECO-QUICKgel and AquaMaxx
provided East Coast the ability to successfully grind and
polish this massive slab with a six-man crew and only 25
working days (five weeks), which provided for other more
crucial in-plant site operations to happen ahead of
schedule. Consequently, the client was given nationally
recognized credits through its building association.

Gelmaxx will retain water borne materials and consolidate fluid
volumes much greater than its original particle size.

“It’s something the industry doesn’t use yet because
onsite water and water reclamation is taken for granted,
it's a huge oversight and the environmental impact is
even bigger,” said Abdo, noting he hopes to see laws in
the northeast start to reflect those pertaining to the
environment already in effect in states such as California,
Texas, Nevada and Florida. “The northeast is very slow
to comply.”

How the GelMaxx System Works
AquaMaxx and ECO-QUICKgel are mutually significant
in the slurry management system. The AquaMaxx is used
to separate slurry solids from processed water within
minutes, and can handle light, medium and heavy
concrete slurry. It reduces the amount of slurry waste by
removing the usable water, which can be treated for PH
balance and either be disposed or reused by putting it
back into the job site machinery.
ECO-QUICKgel is a solidifier that encapsulates the
heavy metals and solids, and keeps the slurry from
emulsifying. The slurry solids are absorbed into a safe
gel-like substance that can then be disposed of
immediately into any standard trash container, meeting
EPA regulations for proper disposal methods.
Additionally, ECO-QUICKgel can reduce the liability and
cost for slurry water disposal.
The GelMaxx products can be used in various
applications including grinding and polishing; cutting
coring and sawing; masonry and waste cleanup; stucco
cleanup; and any water-based waste.
“The ECO-QUICKgel and AquaMaxx are really industry
changers right now,” Abdo said. “We can literally take
thousands and thousands of gallons of dirty water on a
site and we can refine the solids and change the makeup,
take the clean water off and put it back onsite, which
eliminates the hauling cost, dumpster cost, etc.
“I can’t tell you the magnitude of savings,” he added.
GelMaxx USA has created several videos illustrating the
way the system works, available to view on Facebook, its
website and YouTube. Its Facebook page has close to
1,000 followers.
For more information about East Coast Companies,
call 315-463-4130 or visit eastcoastdeco.com.
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any Americans will utilize coupons at their local supermarket, but
when it comes to healthcare, will rarely ask questions until the bill
arrives. Here are some ways to save time and money.

1. Understand how your health plan works. This is the first and probably most
important step. Know the deductibles, copayments and coinsurance, and which
medical services the deductible applies to (Doctor Visits? Hospital? Rx?). Know how
the maximum out of pocket cost applies to your plan. Don’t assume that one
maximum out of pocket cost applies to both in-network and out-of-network providers.
2. Get an estimate of costs. If you have a deductible that must be met prior to
receiving treatment, get a pre-treatment estimate. Even if you may need additional
procedures once you arrive at the doctor or dentist office, the providers’ billing office
can pre-identify the standard reimbursement from your insurance company based on
the reason for the visit. (i.e. Office Visit, PT). This estimate can help determine what
your additional costs could be. And, many insurance companies have a pre-treatment
calculator available on their website that can help estimate treatment costs.

3. Use in-network providers. Participating providers (doctors, hospitals, and

others in your plan’s network) generally agree to discounted rates for plan members.
When you go to a non-participating provider you will likely pay a higher coinsurance
percentage (for example, 40% out-of-network versus 20% in-network). And, you will
likely have to pay the difference in price between the in-network provider’s discounted
fee and the out-of-network provider’s “regular” fee.

4. Make careful decisions about prescription drugs.
• Use generic drugs whenever possible, even for over-the-counter
medications. Before your physician writes you a prescription, ask about generic

equivalents, lower-cost brand name drugs to treat the same condition and even
over-the-counter options.

• Use a mail order pharmacy if one is available. Ordering prescriptions by

mail may save 10-15% and is ideal for patients who take medication on an ongoing
basis and can place orders in advance.

• Talk to your doctor. Make sure your physician knows if you have to pay for
prescriptions out of your own pocket. There may be less expensive but equally
effective treatment options. Review the insurance company’s drug formulary with
your doctor when discussing your prescriptions. Understand which of your drugs
may require step therapy, or prior authorization by your provider. Drug Formularies
can be obtained on your insurance company’s web site.
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• Compare prices. Shop around for the pharmacy that
offers the best value for your needs. You may even need
to get different medications from different pharmacies
depending on which offers a better price.
• Consider pill-splitting. Some medications can be

obtained at double the prescribed dose, and then split in
half. This practice can result in 50 percent savings. You
must be sure your medication is appropriate for splitting,
so talk to your doctor first. Some medications require very
precise dosing, and others simply cannot be split
effectively or accurately.

• Look into manufacturer aid programs. Most
major drug manufacturers have programs to subsidize
patients who are not able to pay for medications they
need. All of these programs require your doctor to apply
for you.
• Take all medications as prescribed. Not refilling
your prescription might seem like a good way to save
money, but it may in fact cost you more money in the long
run. Many drugs, when taken as directed, can help
prevent expensive medical care or hospitalization in the
future.
• Call your insurance company. The Rx customer

service at your insurance company can review your
prescriptions to see if you are achieving all savings.

www.syrabex.com

5. Look at your bill closely. Providers and Insurance

Companies make mistakes. Keep track of your visits,
tests and medications, and compare them against your
bills. Request a corrected bill if you find an error and
notify your insurance company. Be sure the insurance
company has received all claims. This is the only way
your insurance company can track how much you have
paid toward your deductible, and toward your maximum
out of pocket costs.

6. Fight back. If your claim has been denied, start with

a phone call to the insurance company customer
service. If that doesn’t work, follow your plan’s appeal
process. Remember to document everything and keep
copies. See if your denied claim might fall under the New
York State Surprise Bill Law for health care services that
went info effect March 31, 2015. The law was designed
to protect consumers from surprise bills when services
are performed by a non-participating provider
(out-of-network) in certain circumstances.
Lori Browne is Vice President
Agency Inc, an insurance agency
Builders Exchange. The article
informational purposes only and
pre-empt health plan contracts.

of The Exchange
at the Syracuse
is intended for
not intended to

Source: Zywave Inc. and Agency Fuel

Spring 2018 • CONSTRUCTION CONTRACTOR 21

Retail support
for your
Small Business.

Your business communications expert.
When you team up with our business experts at our company-owned stores
and authorized retail locations, you’ll receive retail support that can be customtailored to your business needs (and the needs of your employees). Plus, you’ll
have the ability to quickly replace devices when urgent needs arise.

Our retail business support includes:
Account maintenance
Change feature and rate plans, access basic support and troubleshooting.
Set up a new account or add a line
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For more information, please contact me,
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Sharon
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Sam Smith
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e find ourselves discussing the costs of workers’
compensation coverage in New York State with
our clients a lot. Often times, we also find that
contractors don’t believe they have any control over
their workers’ comp costs. This article will serve as a
resource in identifying some workers’ comp cost drivers and
how you can actively manage them.
One of the first things that you can do when reviewing your
workers’ compensation program, is identify your experience
modification rating, or EMR. Your EMR is a number applied
to your policy that insurance companies use to gauge past
claim activity and future chance of risk. Without diving into
too much detail on how that number is promulgated, the
importance of it to your premium cannot be understated.
Essentially, the lower the EMR, the greater benefit to your
cost. If you have a strong claims history, you’ll develop a
lower EMR. Conversely, if you have a negative claim
history, your EMR will increase.
When applied to your policy, if your EMR drops to a .90
there would be a 10% credit. On the other hand, if there is a
claims history and your EMR rises to a 1.10, you’ll have a
10% surcharge. Not only will a strong EMR provide a credit,
it could also potentially open up the insurance marketplace
for your company, making your business desirable to
multiple insurance carriers. Actively managing your safety
and risk management program to eliminate the potential of
claims is a great start in controlling workers’ comp costs.
Another critical factor when analyzing and actively
controlling your workers’ comp costs, is determining
eligibility for the Construction Premium Adjustment Program
Credit. Available to all eligible contractors, this is more
commonly referred to as the PAP Credit. This credit may
represent significant savings, many times in excess of 10%
if certain criteria are met.
Eligibility for the PAP Credit is determined by your
classification(s), which must be one of the eligible
classifications listed on the application itself. It is also
necessary to have an EMR promulgated. You will also have
to fill out a 1-page application annually. You can fill out this
application either physically or electronically. Typically the
results are processed faster when you fill out the application
online. Once processed, you’ll see any potential credit
applied to your policy at renewal.
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Reviewing your payrolls on a weekly basis to determine if
payroll limitations are applicable is another core function of
actively controlling your program. In New York State, the
maximum weekly payroll limitation cap for eligible
classifications is $1,305.92. By consistently reviewing your
payroll reports, you may find that a significant amount of
your exposure can be reduced if you’re utilizing limitation.
Additionally, another question we commonly address when
discussing limitation, is how to report premium overtime. It is
important to note that while employees are earning overtime
wages, it is only necessary to report their regular wages.
Therefore, all wages are not necessarily reportable in the
event that there is overtime included. Over the course of 52
weeks, the amount of payroll that this adds up to can be
significant.
Actively managing your workers’ comp program can also
lead to other benefits. For instance, by effectively managing
your program, you may open up the possibility of more
competitive Loss Cost Multipliers, or LCM’s. The LCM is
another factor applied to your workers’ compensation policy.
Each Insurance Carrier has their own filed LCM, and, in
most cases they offer multiple LCM’s.
Your class of business, as well as your EMR, will largely
determine what LCM’s are available to your company.
Having a strong EMR is really important here, as a strong
LCM can mean huge amounts of savings to your workers’
comp. premiums. For instance, two different businesses
with the same operations, same insurance carrier and same
payroll may have a difference o30-60% in their total
workers’ comp. costs strictly due to different LCM’s. Now, if
you factor in an experience mod as well, that number can
grow exponentially.
There are many ways to actively control your workers’
comp costs and ultimately increase margins. The key is to
sit down, analyze the factors and develop a plan to control
your program. Some of these objectives can be completed
immediately, others will take months if not years. One bad
year can have a negative impact over a much longer period
of time, so it is critical to consistently discuss and adhere to
actively controlling what you can.
Brett Findlay is a Construction and Business Risk Specialist
with ONEGROUP, a leading risk management, insurance
and business consulting firm headquartered in Syracuse,
NY. Brett may be reached at 315-280-6376, or
BFindlay@OneGroup.com. www.OneGroup.com
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hether a contractor must pay a service
worker the prevailing wage is not as clear
as it should be. This is because the N.Y.
Labor Law does not really distinguish
between maintenance work and building services. This
article is part one of a two-part series on the New York
Labor Law. Part one (this article) discusses the relevant
factors to consider in determining whether a contractor
must pay its service workers the prevailing wage on a
public project. Part two discusses how the prevailing
wage rate could be different depending on how a service
worker is classified.

What to Call an Employee while
Keeping the Labor Law in Mind
Whether a contractor must pay an employee the
prevailing wage usually depends on that employee’s job
title and description. The question becomes how to
categorize an employee. A service worker, for example,
seems to have one leg in one part of the Labor Law and
its other leg in another. These two parts of the Labor Law
are Article 8 and Article 9. Generally speaking, under
either Article a contractor must pay the prevailing wage to
a service worker on a public project. However, the rules
and exceptions related to the prevailing wage are
different under Article 8 and Article 9.

Article 8 and Article 9:
What’s the Difference?
Article 8 requires a contractor to pay its employees the
prevailing wage under a public works contract. The main
inquiry is whether the project primarily involves
construction-like
labor.
The
performance
of
construction-like labor is what separates Article 8 from
Article 9.
To understand the breadth of construction-like labor,
even “maintenance work” is considered construction-like
labor. At some point, however, maintenance work ends
and building services begin (at which point we enter the
realm of Article 9). This is an important distinction since
certain work might fairly be characterized as
maintenance work and/or building services.
Article 9 also requires public work contractors to pay its
certain employees the prevailing rate. They are required
to pay building service employees the prevailing rate
under a building service contract. This begs the
question, what is “building service work” and who are
“building service employees”?

Whether one or the other applies depends on the
nature of the work a contractor is performing on any
given job. Article 8 deals with “construction-type” labor,
while Article 9 deals with “building services.” So, repair
and maintenance jobs lean towards Article 8 while
inspection jobs lean towards Article 9.

First, Article 9 is not limited to work on public “buildings”
per se; several types of service work fall under Article 9.
For example, a watchman, guard, doorman, building
cleaner, porter, janitor, gardener, groundskeeper,
elevator operator and starter, window cleaner, and
occupations relating to the collection of garbage or refuse
are building service employees. These are distinguished
from construction-type repairs and services, which fall
under Article 8.

For example, Article 8 applies if a contractor is
constructing a new building or performing repairs or
maintenance on an existing building. Article 9, however,
applies if a contractor is performing certain services on
an existing building; for example, janitorial services.
Distinguishing between these types of work can be
difficult. That is, how does a contractor tell the difference
between repair/maintenance work and building services?

Nonetheless, Article 9 has unique exceptions. Not all
“service work” is covered by Article 9. For example,
furnishing of services by radio, telephone, telegraph, or
cable companies are not covered. Furthermore, any
contract for public utility services, including electric light and
power, water, steam and gas are not covered. So, for
example, a contract to perform building services for a public
utility will likely be exempt from paying the prevailing rate.
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Conclusion

qualified legal counsel before hanging their hat on an
exception to the Labor Law.

Under either Article 8 or Article 9, a contractor is
probably required to pay its service workers the
prevailing wage on a public job. However, certain
exceptions might apply depending on whether
construction-type work or building services are being
performed. This is not always an easy detemrination.
Moreover, classification of an employee under Article 8 or
9 may have prevailing wage rate implication. That is, the
prevailing wage schedule could be different under each
Article. That issue is the subject of the next article.

For more information, contact Anthony C. Galli, Esq.
at Sheats & Bailey, PLLC, a law firm dedicated to serving

This article is for informational purposes only and does
not contain legal advice. Please do not act or refrain from
acting based on anything contained in this article.
Contractors should always seek clarification from
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oday, industries are an ever-changing conglomeration of markets, legislation, and innovation. The same goes
for the Surety Bond Business. All too often entrepreneurs, business owners and project managers shy away from
bonded work for one reason or another. It’s time to change your perception of this deceptive narrative by taking the
time to learn about the industry. Having a seasoned professional walk you through the basics is crucial in being
successful when trying to obtain a bond. The process doesn’t have to be difficult and with the proper guidance you too can
maintain a successful relationship with a surety company.

What a surety company looks for:
Surety companies are in the risk
management business therefore their
underwriting practices have to be based
on a company’s previous experience.
Financial information like balance sheets
and income statements play a vital role in
the underwriting process. Other important
documents that paint a clearer picture of a
company’s standing include accounts
receivable and payable reports, personal
financial statements and work in progress
reports. Things that look favorable to a
surety are working capital, good credit
and experience. Although lacking one of
those characteristics doesn’t mean a
company is not bondable, it does mean
that a company may have limited options
in the markets from which they are able to
obtain a bond. In this case the riskier the
client, the higher the premiums.
A new business with no track record
and limited experience may not have the
financial statements required to get a
surety bond. Often, new businesses pose
a higher risk, as they tend to fail at higher
rates than businesses that have been
established for some time. This unique
set of problems makes bonding these
companies riskier and many surety firms
shy away from bonding these clients all
together. This doesn’t mean you can’t get
a bond. By maintaining good personal
credit you have access to programs that
will provide smaller bonding capacities
based on credit alone. With no financial
statements and good credit, a brand new
company can qualify for smaller
bondlines of up $100,000.

How to be prepared:
Avoid the pitfalls of not being prepared by
knowing what a surety company will
require. Once again financial statements
such as balance sheets and income
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statements are some of the most asked for financial
information. That being said it is crucial that these
statements are prepared properly. Depending on the
level of bonding and the surety company, QuickBooks
statements may not be enough. Show your
preparedness and professionalism by getting your
financials compiled by a CPA. Industry standards have
changed so make sure your accountant or CPA is versed
in your line of business and knows that financial
statements are now required to be prepared on a
completion basis. Financial statements prepared on a
cash basis or accrual basis may work for small
companies, but statements prepared on a completion
basis are now the industry norm.

Are you in the right market?
There are many surety companies out there and each
one has their own specific underwriting principles.
Building a surety relationship is crucial as it helps provide
you with quick efficient service when you need it.
However it is common for a company to outgrow a surety.
In some cases clients are paying premiums higher than
necessary. Typically when starting off companies will fall
into programs based on credit or have a funds control

agreements attached. As a company grows, it may
qualify for higher bondlines and lower premiums. Don’t
be complacent with the bonding company you may have
now. Ask the right questions, know the terms of the
indemnity agreement and look for ways to save money
on premiums.
Nobody expects business owners to be experts in
every field that is why you need a team of dedicated,
experienced and knowledgeable experts to help. Rules
and regulations change, markets and demands change
and keeping track of it all is a cat and mouse game. Help
your business grow with the right guidance, and
experience. Don’t be complacent; maintain a competitive
advantage by being prepared and asking the right
questions. Municipalities, schools and now private
businesses are requiring their projects to be bonded
more and more frequently. Stay in the game by having
access to bonded projects, which are sought after and
can be highly profitable.
For more information on Bonding and the requirements
attached to the process you may contact Tymothy
Paramenter
at
315-508-4575,
by
email
at
TParamenter@BondsExpress.com, or visit online at
www.BondsExpress.com
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SAMSUNG GALAXY S7 ACTIVE

The freedom to fumble.
Features & Capabilities:
• Screen: Engineered to be shatter-resistant1, the Galaxy S7
active ensures the occasional fumble, stumble, or drop is less
of a worry — without sacrificing the viewing experience on the
Quad HD Super AMOLED display.
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ĚĞǀŝĐĞĚĞƚĂŝůƐ͘

• IP68/MIL-STD 810G: With an IP68 rating2 and MIL-STD 810G
protection3, the Galaxy S7 active works to handle many oflife’s
everyday mishaps. This water-resistant2, dust-resistant3
smartphone was designed with your active lifestyle in mind.
2/WϲϴǁĂƚĞƌƌĞƐŝƐƚĂŶƚŝŶфϱŌ͘ĨŽƌƵƉƚŽϯϬŵŝŶ͘ZŝŶƐĞƌĞƐŝĚƵĞͬĚƌǇ͘
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• Large-capacity battery: The 4,000mAh battery offers
both fast charging4 (0-100% in 1.70 hrs.) when charging via
cable or wireless charging5 (wireless charging accessory sold
separately).
• Storage to spare: Document storage creates less of an
issue with 32GB of internal storage6. And if that’s not enough,
you can expand your memory up to an additional 200GB with
a MicroSD™ card (sold separately).
• Ejh]"id"IVa`XVeVWaZ/JhZ6II:c]VcXZYEjh]"id"IVa`
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• Enterprise ready: Help mitigate the risks of physical or
virtual enterprise data attacks with EAS policy support,
corporate email, enterprise-grade VPN, AES-256 bit ondevice and SD card encryption, integrated fingerprint sensor,
remote lock and wipe, mandatory password enforcement,
Android™ for Work and Enterprise Mobility Management.
• Samsung KNOX™: KNOX helps protect the integrity of the
entire device, from the hardware to the application layer. This
multi-level approach to security includes tamper-evident
fuses built into the device from the factory, combined with
Trusted Boot, TrustZone based Integrity Measurement
Architecture (TIMA) and Security Enhancements for Android
providing near real time protections throughout the entire
device lifecycle.

For more information, please contact me,
your AT&T sales representative.
Sam Smith
For
more7056
information,
please
716-535SS2217@att.com
visit att.com/storeappointment
•Or,
contact
an AT&T sales representative

Device Specs:
NETWORK: 3G, 4G and 4G LTE- capable including International. and
LTE Advanced&%
OPERATING SYSTEM: Android™ 6.0 (Marshmallow)
DIMENSIONS: 5.86" x 2.95" x 0.39"; weight: 6.52 oz.
DISPLAY: 5.1" (1440x2560) Quad HD Super AMOLED®, 16M colors
PROCESSOR: Qualcomm® Snapdragon™ 820 quad-core
(2.15GHz dual-core + 1.6GHz dual-core)
MEMORY: Internal 32GB 6; expandable up to 200GB MicroSD™ card
(sold separately); 4GB RAM
BATTERY: 4,000mAh Li-Ion (non-removable); Talk time: up to 32 hrs.;
Standby: up to 16 days1&
CAMERA/VIDEO: Rear: 12MP 8x zoom, real time HDR, OIS; Front:
5MP real time HDR
CONNECTIVITY: Wi-Fi® 802.11 a/b/g/n/ac/i/r, 2.4GHz and 5GHz,
Bluetooth® v4.2
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www.syrabex.com

YOUR PARTNER IN BUILDING A SOLID
FOUNDATION FOR FINANCIAL SECURITY
For decades, clients have relied on our expertise to help keep their
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Areas of Expertise Include:
•
•
•
•
•
•
•
•
•

Financial statement audits, reviews and compilations
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��������������������
������������������������
Development of internal controls
Fraud detection and prevention
Business valuation
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Ken Gardiner
KGardiner@dmcpas.com
For more information,
please contact me,
your AT&T sales representative.
Sharon Vincent
716-479-0628 SV15775@att.com
Or, visit att.com/storeappointment

Joe Hardick

Joe Chemotti

JHardick@dmcpas.com

JChemotti@dmcpas.com

DM Financial Plaza | 221 S. Warren Street | Syracuse, NY 13202
315-472-9127 | www.dmcpas.com

We have Unparalleled
Claims and Safety
Services

COST-EFFECTIVE, RISK-FREE COVERAGE FROM THE
EXPERTS WITH OVER 80 YEARS OF EXPERIENCE.
Join a Lovell Safety Group guaranteed cost program
and share your group’s underwriting profits.
As a member, you get:

Call Lovell today for a free,
no-obligation quote on your
Workers’ Comp Insurance.

• Cash-flow savings through high advance discounts
• Substantial savings from consistent dividends
• Improved experience ratings
• Safety programs resulting in fewer accidents and higher
productivity
• Early medical intervention and return-to-work strategies

Safety Pays Dividends
Lovell Safety Management Co., LLC
110 William Street
New York, NY 10038-3935
212-709-8600 1-800-5-LOVELL
www.lovellsafety.com

